
Equal Employment Opportunity Policy 

 
 
A. Legal Authority/Requirement 
 

 8 USCA 1324(a)-(b)    Immigration Reform & Control Act  

 42 USCA 200d and 34 CFR 100, et seq.  Civil Rights Act, Title VII  

 29 USCA § 621 et seq.   Age Discrimination 

 29 CFR 1625.1 et seq.    Age Discrimination 

 29 USCA § 206(d) & CFR § 1620.1 et seq.  Equal Pay Act  

 42 USCA §§ 12111-12117    Americans with Disabilities Act 

 CFR 29 §1630.4     Americans with Disabilities Act  

 UCA 34A -5      Utah Antidiscrimination Act 

 UCA 63G-11-103     Status Verification System  

 UCA 71-10      Veteran’s Preference 
 

B. Philosophy/Purpose 
 

1. To preserve an employment environment free from unlawful discrimination. 
2. Employment decisions shall be based on job related qualifications and competence.  
3. Except where required or permitted by law, employment practices shall not be influenced 

or affected by virtue of an applicant's or employee's race, color, religion, sex, national 
origin, age, disability, veteran status or any other characteristic protected by law.  

 
 
C. Types of Illegal Employment Discrimination  
 

1. InTech Collegiate High School is committed to providing applicants to and employees of 
school an environment that is free from unlawful discrimination on the following basis:  

 
2. RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN  

 
a. Title VII of the Civil Rights Act of 1964, as amended, and the Utah Antidiscrimination 

Act of 1965, found at Utah Code Annotated, Title 34A Chapter 5, protect applicants 
and employees from discrimination in hiring, promotion, discharge, pay, fringe 
benefits, job training, classification, referral, and other aspects of employment, on the 
basis of race, color, religion, sex (including pregnancy), or national origin. 
 

b. Religious discrimination includes failing to reasonably accommodate an employee’s 
religious practices where the accommodation does not impose undue hardship on the 
work/school environment.  

 
3.  DISABILITY  

 
a. Title I and Title V of the Americans with Disabilities Act of 1990, as amended, protects 

qualified individuals from discrimination on the basis of disability in hiring, promotion, 
discharge, pay, fringe benefits, job training, classification, referral, and other aspects 
of employment. Non-discrimination provisions include making reasonable 
accommodation to known physical or mental limitations. 
 



4. AGE 
 
a. The Age Discrimination in Employment Act of 1967, as amended, protects applicants 

and employees 40 years of age or older from discrimination based on age in hiring, 
promotion, discharge, pay, fringe benefits, job training, classification, referral, and 
other aspects of employment.  

 
5. SEX 

 
a. In addition to sex discrimination prohibited by Title VII of the Civil Rights Act, as 

amended, the Equal Pay Act of 1963, as amended, prohibits sex discrimination in the 
payment of wages to women and men performing substantially equal work, in jobs 
that require equal skill, effort, and responsibility, under similar working conditions, in 
the same establishment.  

 
6. GENETICS 

 
a. Title II of the Genetic Information Nondiscrimination Act of 2008 (GINA) protects 

applicants and employees from discrimination based on genetic information in hiring, 
promotion, discharge, pay, fringe benefits, job training, classification, referral, and 
other aspects of employment. GINA also restricts employers’ acquisition of genetic 
information and strictly limits disclosure of genetic information. Genetic information 
includes information about genetic tests of applicants, employees, or their family 
members; the manifestation of diseases or disorders in family members (family 
medical history); and requests for receipt of genetic services by applicants, 
employees, or their family members.  

 
7. DISABLED, RECENTLY SEPARATED, PROTECTED AND MEDAL VETERANS 

 
a. The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended and 

Utah Code Ann. Title 71 Veterans Chapter 10 Veteran's Preference, prohibit job 
discrimination and require affirmative action to employ and advance in employment 
disabled veterans, recently separated veterans, other protected veterans, eligible 
family members of veterans, and Armed Forces service medal veterans.  

 
8. HARASSMENT 

 
a. Harassment is a form of discrimination and it is illegal to harass an employee because 

of race, color, religion, sex (including pregnancy), national origin, age (40 or older), 
disability or genetic information.  

 
D. Enforcement 

  
1. Any applicant or employee who believes they have been subjected to illegal 

discrimination as outlined in this policy shall report complaints as follows:  
 

2. RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN, VETERAN STATUS, OR 
GENETICS.  

 



i. Complaints alleging illegal discrimination based on race, color, religion, sex (other 
than sexual harassment), national origin, veteran status, or genetics shall be 
reported and addressed as outlined in the Stakeholder Concerns Policy. 

 
3.  DISABILITY 

 
a. Complaints alleging illegal discrimination based on disability in hiring, promotion, 

discharge, pay, fringe benefits, job training, classification, referral, and other aspects 
of employment, shall be reported and addressed as outlined Stakeholder Concerns 
Policy. 
 

b. Complaints alleging illegal discrimination based on disability related to making 
reasonable accommodation to known physical or mental limitations shall be reported 
and addressed as outlined in the Stakeholder Concerns Policy. 

 
4.  SEXUAL HARASSMENT 

 
a. Complaints alleging illegal discrimination in the form of sexual harassment involving 

the conduct of an employee or adult visitor to an ICHS worksite shall be reported and 
addressed as outlined in the Stakeholder Concerns Policy.  
 

b. Complaints alleging illegal discrimination in the form of sexual harassment involving 
the conduct of a student against an employee shall be addressed as outlined in in the 
Stakeholder Concerns Policy. 

 
E. Compliance with Federal Laws Prohibiting Employment of Unauthorized Aliens  
 

1. Only persons who are authorized to work in the United States and who comply with the 
Immigration Reform and Control Act of 1986 are eligible for employment with ICHS. 

 
2. As a condition of employment, each new or rehired employee must complete and provide 

supporting documentation for a Federal I-9 form.  
 

3. Hiring or firing of work-eligible individuals shall be based on performance, behavior, and 
qualifications; not on language, name, or citizenship status.  
 

4. ICHS will verify the federal employment status (via e-Verify) of all new employees within 
three days of the employee‘s hire date.  
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