
 

 

Sexual Harassment Policy 

 
A. Legal Authority/Requirement 

 

 20 USC 1681    Education Amendments of 1972, Title IX 

 34 CFR 106.1-106.71  Office of Civil Rights Title IX Implementation Regulations 

 42 USC § 2000e  Civil Rights Act of 1964, Title VII 

 29 CFR § 1064.11   Workplace Sexual Harassment Implementation Regs 

 UT Constitution Art. IV § 1 Equal Rights/Privileges on the Basis of Sex 

 UCA 76-5-401 through 407 Sex Crimes 
 

B. Purpose  
 

1. Sexual harassment of students and employees are against federal, state and local 
policy, and is not tolerated by InTech Collegiate High School. InTech Collegiate High 
School is committed to providing all students with a safe and civil school environment in 
which all members of the school community are treated with dignity and respect.  

 
2. To that end, InTech Collegiate High School has in place policies, procedures, and 

practices that are designed to prevent, reduce, and eliminate sexual harassment—
including but not limited to civil rights violations—as well as processes and procedures to 
deal with such incidents. Sexual harassment of students and/or employees by students 
and/or employees will not be tolerated by InTech Collegiate High School.  

 
3. Sexual Harassment is, by definition, also a form of harassment, bullying, cyberbullying, 

or hazing and is therefore subject to any provisions of the “Bullying, Cyber-bullying, 
Harassment, and Hazing Policy” definitions and provisions unless those definitions or 
provisions are in express conflict with this policy or applicable law. 

 
 

C. Definitions 
 

1. “Sexual Harassment” is unwelcome sexual advances, requests for sexual favors, other 

physical or verbal conduct or communications of a sexual nature, or gender-based 

harassment when any of the following occur: 

a. For students: 

i. When the conduct has the purpose or effect of unreasonably interfering with a 

student’s academic performance or participation in school sponsored activities. 

ii. When the conduct has the purpose or effect of creating an intimidating, hostile, or 

offensive education environment. 

iii. When submission to such conduct is made explicitly or implicitly a term or 

condition of a student’s education/participation. 

iv. When submission to or rejection of such conduct is used as the basis for 

decisions affecting the student’s academic performance, participation in school-

sponsored activities, or any other aspect of the student’s education.  



 

 

b. For employees (including volunteers): 

i. When the conduct has the purpose of effect of unreasonably interfering with an 

employee’s work performance. 

ii. When the conduct has the purpose of effect of creating an intimidating, hostile, or 

offensive work environment. 

iii. When submission to such conduct is made explicitly or implicitly a term or 

condition of employment. 

iv. When submission to or rejection of such conduct is used as the basis for 
employment decisions affecting an employee. 
 

 
D. Publication 
 

1. A copy of this policy shall be included in student handbooks and be available on the 
InTech Collegiate High School website. 

 
 
E.  Training 
 

1. Trainings required by the “Bullying, Cyber-bullying, Harassment, and Hazing Policy” 
should include a listing of examples of conduct (intended to be illustrative and not all-
inclusive) that are often also sexual harassment. 
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