
Standard 4: Resources and Support Systems Narrative 

 

1. Areas of Strength  

Indicators receiving ratings demonstrative of relative strength (focused on indicator scores of “4” or “3”) 

include: 

Indicator Description Score 

4.1 Qualified professional and support staff are sufficient in number to fulfill their roles 
and responsibilities necessary to support the school’s purpose, direction and the 
educational program. 

3 

4.2 Instructional time, material resources and fiscal resources are sufficient to support 
the purpose and direction of the school. 

3 

4.3 The school maintains facilities, services and equipment to provide a safe, clean 
and healthy environment for all students and staff. 

3 

4.4 Students and school personnel use a range of media and information resources 
to support the school’s educational programs. 

4 

4.5 The technology infrastructure supports the school’s teaching, learning and 
operational needs. 

3 

4.6 The school provides support services to meet the physical, social and emotional 
needs of the student population being served. 

3 

4.7 The school provides services that support the counseling, assessment, referral, 
educational and career planning needs of all students. 

3 

 

Standard 4 received the highest overall rating from stakeholders of any standard in the FY15 ASSIST survey. 

Staffing ratios for professional and support staff to students are significantly lower at ICHS than most high 

schools. Significant investments have been made in recent years to school technology (including a one-to-one 

computer implementation).  Uniquely, along with the media and information resources put at students’ 

fingertips through one-to-one computing, ICHS students also have access to most of Utah State University’s 

library resources. 

 

2. Areas in Need of Improvement  

Indicators receiving ratings demonstrative of relative need for improvement (focused on indicator scores of “2” 

or “1”) include: 

 N/A 

Although no indicators in standard 4 received a score below “3”, student headcount growth and a new building 

are desirable if such ratings are to be sustained.  Staff members are stretched between multiple assignments 

and the weight of lease costs on the budget will increasingly compete for resources. 

 

3. Actions Being Implemented to Sustain Areas of Strength 

 Consolidation and limiting of new assignments/tasks (as possible) 

 Selection of new hires with multiple endorsements/skills 



  2 

 Informal evaluation of current assignments/task (both curricular and extra-curricular 

 Continued regular field experience connections with USU (clinical, student teaching, internship 
placements) 
 

 

Plans to Improve Areas of Need 

 Increase student headcount and acquire expanded facilities 

 Opportunistically reduce employee workload requirements as new staff are hired 


